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CCFA Comment: No comment

Action:
The Commission on Equitable Compensation for the Northern Illinois Conference recommends the following actions:
I.  The Commission moves that the salary schedule below for Conference FY 2011 be

     adopted:

     Right = Conference Fiscal Year Affected

     Down = Year of Appointment

                          Approved                        Approved                        Proposed

                         for FY 2009                    for FY 2010                    for FY 2011

2010                                                                                                      32153  REQUIRED

2009                                                              30976                              32153  RECOMMENDED               2008                      29798                              30976                              32796  RECOMMENDED               2007                      29798                              31596                              33452  RECOMMENDED

2006                      30394                              32227                              34121  RECOMMENDED

II.  The Commission further moves that local churches provide in their budgets a minimum of $5,000 for an accountable reimbursement fund to pay for travel, continuing education and other cost incurred in the course of providing pastoral ministry.  

Rationale:
ECC has accomplished its seven-year goal to increase Pastoral Salaries.  Year 2010 is the final year of the seven-year process to bring Pastoral Salary up to the Mean Teachers’ Salary for an entry-level teacher with a master’s degree.  Since ECC has accomplished our main goal, we now recommend reducing the length of the schedule from ten years to five years.  Because of the economic crisis our Northern Illinois Conference is experiencing, ECC is also proposing a Required Minimum Salary for new 2010 full-time appointments and Recommending a Salary for 2009, 2008, 2007 and 2006 full-time appointments.  ECC expects each Pastor’s Salary to equal or exceed their 2010 Salary.   

The Proposed Minimum Base Compensation (MBC) for the class of 2010 was derived by 1) adding a 3% cost of living raise to the MBC for the class of 2009 and 2) adding an increment of 1/7 of the difference between the Pastoral MBC for 2009 and the Mean Teachers’ Salary (MTS) for the 2008-09 school year.  The MTS is the mean salary for teachers North of I-80 in Illinois who have a master’s degree and no experience. This is consistent with previous years and is a multi-year plan to bring pastoral MBC in line with MTS. Each yearly step in a given scale is 2% higher than the step above it; that is, there is a 2% increase for a year’s greater experience. The MBC for FY 2009 and FY 2010 are provided to assist the Annual Conference in making comparisons.
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(Insert after page 11 in the legislative document download. This is an informational

 document 680.02 relating to the document. No action is needed on this addendum.)

LOCAL CHURCH CONSIDERATIONS

The Northern Illinois Conference of the United Methodist Church recognizes that each local church is unique unto itself and to its social and economic surroundings. Each church, however, is required to pay to all full-time clergy at least a minimum based compensation as established by the Annual Conference upon recommendation of the Conference Commission of Equitable Compensation. The current table of Minimum Based Compensation is provided annually to each local church in the charge conference packet. See Section V, Appendix C – Northern Illinois Conference Minimum Based Compensation for an example of how this minimum based compensation table appears.
“The general rule of thumb for pastoral ministry is 60 hours per week. The 60 hours is inclusive of biblical research, study, sermon preparation, visitation, worship, office hours and spiritual renewal. Every pastor is expected to build Sabbath into their time to further their personal spiritual development.  The United Methodist Church expects its clergy to be active in five main categories: 1) congregational responsibilities, 2) denominational/conference responsibilities, 3) community involvement, 4) continuing education, and 5) personal spiritual development.
Local churches often find themselves with either increasing or decreasing levels of ministerial needs. For example, a growing church might be adding a part-time or second full-time pastor. Or, a church may find itself unable to supports its current level of pastoral staff. Consequently, it is vital that Pastor-Parish Relations Committees review annually the local church’s staffing levels relative to ministry needs in such areas as visitation, counseling, attendance at meetings, teach, leading Bible studies, development of special worship services, youth work, ecumenical participation, preparation of newsletters and other printed materials, etc. The District Superintendent can help with creative staffing arrangements such as co-pastoring, using lay members, etc. 
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